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AGREEMENT 




Between 


CITY OF JERSEY CITY, 



and 


PATROLMEN'S BENEVOLENT ASSOCIATION , 
N. J. WEIGHTS AND MEASURES 
LOCAL 203 



JANUARY 1, 1976, through DECEMBER 31, 1977 




PREAMBLE 


This AGREEMENT entered into this day of 

1977 by and between the CITY OF JERSEY CITY, in the 
County of Hudson, New Jersey, a municipal corporation of the State 
of New Jersey, (hereinafter called the "CITY"), and the PATROLMEN S 
BENEVOLENT ASSOCIATION, N. J. WEIGHTS AND M EASURES,— LOCAL. . 20 3,, here¬ 

inafter called the "Union", represents the complete and final under¬ 
standing on all bargainable issues between the City and the Union. 



ARTICLE I 


RECOGNITION 


A. The City hereby recognizes the above local 
and employees as the sole and exclusive representatives 
of Weights and Measures Officers covered under this agree¬ 
ment for the purpose of collective negotiations with 


respect to rates of pay, wages, 
• • ' • — . ’ * 

working conditions. 


hours of work and other 

# r , • m 0 m 0 a .• • * * « “%• *m. • 


B. The'Title-"Assistant Superintendent of Weights 
and Measures" shall be defined to include the plural as 
-well as the singular, and to include females. 








/ 
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. ARTICLE n 

^wrgMAttCS of STANDAHSI 

' C in^ieHt^d geneVal-wor&ing conditions 

routing to wages, hours of -pic^ent . - fce 

, landed in this bargaining umi sn* 

presently in effect for employees included in tn 

• • , than the standards now in effect, and the oond^ons 

paaintained at not less- than the stan .. f - ' 

. c __ Tnodifi.cai3.on of existing rules 
B. Proposed new rules or moctnic 

’ ’ ■ . ‘ ‘ e+a+pd above, shall be negotiated with 

. -governing working conditions as stated above. 

the Union before they are established. 




ARTICLE III 


UNION REPRESENTATIVES, 

A. Authorized representatives of the Union may enter City 

. _ at reasonable hours for the purpose' of observing 
facilities or premises at reasonauus 

working conditions or assisting in the adjustment of grievances and 
ascertaining whether or not this Agreement is being observed. When the 
Union decides to have its representatives enter City facilities or prenuses, 

' « Shan notify the appropriate City representative. Upon entering the 

..facility-or-premises notice shall be given within.a reasonable time and that. . 

' there shall be no interference with the normal operations of the business of 

the City government, or normal duties of employees. 

B. - AH meetings between the parties for purposes of negotiations. 

.shall be scheduled whenever possible to take place when the employees 

_ -eoioned duties. When, however, the parties mutually 
involved are free from assigned duties. * . 

, - „ . __t_ -billed during the work day, authorized 

- determine that a meeting shall be scheduled dur g 

Union negotiating committee members, not to exceed five (S) shall be excused 

from their normal duties and shaU suffer no loss in regular pay thereby. 

'7c 7 Employees who are elected officers, not to exceed five (5), 

. ^ shafi be gra nted time off to attend municipal employees' convent ions and union 
7 conventions concerning municipal employees, where authorized by SHte law. 

D ; One 0) ^mber of the Union shall be granted time off to attend 

4 State meetings and State Legislative Sessions where there are items on the 
. agenda affecting public employees. _ vv • 



ARTICLE III Continued: 

V 

E. Elected officers and Union delegates not to exceed 
three (3) shall he granted time off to attend local meetings and 
caucuses provided operation of the City is not impeded by the granting 

of such request for time off. 

F. The President of the Union, or in his absence, his 

authorized representative upon notice to his supervisor shall be per¬ 
mitted time off to administer and enforce the provisions of this 
Agreement, except in emergencies. 


4 . 



• V * 


A RTICLE IV 

* 

• retirement 

a. Employees shaUretain all pension rights under the ordinances 

of the City of Jersey City and the laws of the State of New Jersey. • 

B. . A retiring employee shall receive full vacation time for the 


year in which he retires. 

c. If legislation is passed mandating municipal employees to retire 

.... --- nf service, ‘the City shall enact an appropriate 

at age 55, with twenty (20) years of service, ^ j 


..ordinance adopting same. 



ARTICLE V 


extra contract agre ements 

'a* The City agrees not to enter into any other agreement or 
. contract with its employees, as' defined in^rticle r^this-Agreement. 
individually or collectively which in any way conflicts with the terms. 


intent and provisions of this Agreement. 







ARTICLE VI 
non-discrimination 

• i * 

A. Neither the City nor the Union shall discriminate against any 

employee due to that employee^ m^elThipT'non^i^ship, participa¬ 
tion, lack of participation, or activities on behalf of, or his refraining from 


activity on behalf of the Union, 
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ARTICLE Vn 
LEAVE OF ABSENCE ' 

* •«* * v 

A. ' A leave of absence, without pay, may be granted for up to 
six (6) months for good cause to any employee who has been employed for 
a period of ninety (90) days. Said leave may be extended for good cause 
to a maximum of an additional six (8) months. A leave of absence may 
not be unreasonably withheld or denied. 





ARTICLE Vm 

MANAGEMENT RIGHTS 
• •• • # 

•j'jje City hereby retains and reserves unto itself, without 
limitation, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it prior to the signing of this Agreement by 
' the Laws and Constitution of the State of New Jersey and of the United 

States. 

_ ..—. • Tte exercise of the foregoing powers, rights, authority, 

• duties and responsibilities of the City, the adoption of policies, rules, 
regulations and practices in furtherance thereof, shall be limited by the 
terms of this Agreement, and then to the extent such terms are in conformity 
■ with the Constitution and Laws of New Jersey and of the United States, and 
the rules and regulations of the Civil Service Department of New Jersey. 




ARTICLE IX 


V 


BEREAVEMENT OR FUNERAL LEAVE 


A. In the event of death in the employee's immediate 
family, he shall be granted time off from the day of death up to 

and including the day after the funeral, not to exceed five (5) days. 

B. Immediate family shall be defined as follows: 

Mother, father, son, daughter, sister, brother, husband, wife, son- 
in-law, daughter-in-law, father-in-law, mother-in-law, grandparents, 
grandchildren, sister-in-law, brother-in-law, and any relative of em¬ 
ployee residing in the employee's household. 

C. In the event of the death of an employee's aunt, 
uncle, niece or nephew, he shall be granted leave for the day of the 
funeral and suffer no loss of regular pay thereby. 

D. Reasonable verification of the event may be required 
by the employer, the City. 


i n 



ARTICLE X 


MILITARY LEAVE 

\ 


A. Employees employed by the City of Jersey City 
be granted all applicable rights with regard to 

’ military leave tinder the‘state Statues and federal Laws 
governing.same. ,•— --—-.«-**■* 



ARTICLE XI 


WORK HOURS 

A. The regular work hours each day shall be consecutive 
except for interruption for lunch period and coffee breaks. Reference 
to consecutive hours of work in the balance of this Article shall be 
construed generally to include lunch periods and coffee breaks. 

B. For all full time employees, the regular work week 
shall consist of not more than forty (40) hours in any five (5) days, 
thirty-five (35) working hours and one (1) hour lunch period per day. 
In the event that the City is unsuccessful in achieving the forty 
(40) hour week with other City employees then the full time employees 
in this unit shall not be required to work the forty (40) hours, but 
shall have a work week of thirty-five (35) hours in any five (5) 
days, thirty (30) working hours and one (1) hour lunch period per 
day. 

C. Except for emergency situations, work schedules 
shall not be changed unless the Union is notified of such intended 
change and the City and the Union agree to negotiate with regard to 
such change. Notice of any intended change shall be given to the 
Union one (1) week prior to the intent to make such change, wherever 
practical. 

D. The regular work week shall be form Monday through 
Friday for those employees not regularly scheduled to work Saturday 


12. 


and Sunday. 



ARTICLE XII 


« 


LONGEVITY 

■ A. * All employees shall- receive longevity payments in addition 


to their base salary as provided below. . I . 

• B. .Longevity payments , shall be made in accordance with the 

following schedule: 




After live (5) years of service 

After ten (10) years of service 

: * After fifteen (15) years of service 

After twenty (20) years of service 

After twenty-five (25) years of 
service 


$ 200.00 
400.00 
- 600.00 
800.00 
L COO. 00 



ARTICLE XIII 


HOLIDAYS AND PERSONNEL BUSINESS DAYS 


A. The following thirteen (13) day? 

holidays: 

New Year's Day 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
independence Day 
Labor Day 


shall be recognized as paid 


Columbus Day 

General Election (Nov.) Day 
Armistice Day 
Thanksgiving Day 
Friday After Thanksgiving 
Christmas Day 


B. * Whenever any of the holidays listed above falls on Saturday, 

the preceding Friday shall be observed as the holiday. 

C. Whenever any of the holidays listed above falls on Sunday, the 


succeeding Monday shall be observed as the holiday. 

D. If the Mayor and Council of the City of Jersey City declare a 
special holiday for any other municipal employees, employees in 
this bargaining unit shall be entitled to such day off as well. 

E. Each employee shall receive three (3) personnel business days 
off per year. 


(14) 



ARTICLE XrU. 


SENIORITY 

« 

■ ' * •• • 

A. Seniority is defined as an employee f s total 
length of service with the employer beginning with his date 

of hire. 

• . B. If two (2) employed are hired on the same date, 
seniority shall thereafter be determined on the basis of the 
alphabetical order of their surname. 

- -- ci' Seniority lists shall be ‘established- in the 

appropriate work-unit. . ... 

1. In case of lay-offs, demotions, determina¬ 
tion of vacation schedules and overtime, seniority lists shall 
lie utilized as one factor along with ability to perform and 
job titles. ■ 


ARTICLE XV 



ARTICLE XVI 


SAFETY AND HEALTH 


Whenever practicable, the employer shall at all 
times maintain safe and healthful working conditions, 
and shall provide employees with any wearing apparel, 
tools or devices needed in order to insure their 
safety and health. 



ARTICLE XVII 


TERMINAL LEAVE 


A* -1. Curr en t enployees who retire shall receive terminal 
leave. Such leave shall, he computed at the rate of two (2) 
days. for..each calendar -year, of service. Effective .January, 

1, 1974, retiring employees shall receive one (1) additional 
terminal' leave day. • Added to such leave shall be any compen¬ 
satory time off due prior to this agreement and vacation time 
due which is owed to the retiring employee. 

* _ .. , „ _ « _ , . _ , mrnrn', . , • ++ .*• ** •» ** * 

*■ -4 t *— ■ «*•••• *• •’ **•*-* • • • * * 


' 2. All enployees hired effective January i, 1974,. shall 

-.receive terminal leave to be computed on .the basis of 4054 of their 
ionised sick leave. 


B. Compensation for the accrued vacation and terminal leave 
time shall be paid at the time of retirement to the employee, 
-unless the employee elects to utilize all accrued terminal leave 
immediately preceding his retirement. : . 




Purpose 


ARTICLE XVIII 
GRIEVANCE PROCEDURE 


1. The purpose of this procedure is to secure, at the lowest 
possible level, an equitable solution to the problems which may arise affecting 
•foe terms and conditions of this Agreement and to'resotve grievances as soon 
as possible so as to assure efficiency and promote employees* morale. The 
parties.agree that this procedure will be kept as.informal as may be appro¬ 
priate. 


i ........ 2 , - No employee within the bargaining ;unit shall have the 

right to discuss or resolve any grievance above Step One without the 
presence therein by the Union, whether such employee is a member or non- 

- - me mber of the Union. ~ 

■ ,'B. Definition * •. **. • ;»* . ••.. " 

. The term M grievance- 1 as used herein means any controversy _ 

arising over the interpretation or adherence to the terms and conditions of - 
- this Agreement and may be raised by an individual, the Union or the City 

* a ' * • .*-*.••'-*** • 

«aub 3 ect Article entitled "Grievance Procedure" A-2* ^ 

C. Steps of the Grievance Procedure - .■ . _ _ 

The following constitutes, the .sole and exclusive'method for _ 
-resolving grievances between the parties covered by this Agreement and 
--shall be followed in. its entirety unless any step is waived by mutual consent: 





Step One: 


(A) An aggrieved employee or the union acting at his 
.request, shall institute action under the provisions hereof within 
twenty (20) days of the occurrence of the grievance and an earnest 
effort shall he made to settle the difference between the aggrieved 

-^employee and his immediate supeinn._scLr,_for the pur pose-of resolving 
the matter informally. Failure to act within said twenty (20) days 
shall be deemed to constitute an abandonment of the grievance. The 
Union must be notified and made a party of each and every grievance 
-and hearing. 

... ... . - t... •.. t .. ..- • 

(B) The immediate supervisor shall render a decision in 
-^writing-within five (5) days after receipt of the grievance. 

. Step Two; 

(A) In the event the grievance is not settled through 

• ... 

Step One, the same shall be reduced to writing,. signed by the aggrieved, 
and filed with the Department Director, or his designee, within five 
(5) days following the determination by the immediate supervisor. 

?tB) The Department Director, or his designee, shall ** 
render a decision in writing within five (5) days from the receipt of 
-the grievance. ■ • 

■-Step Three; . ■-: 

i-(A) If the grievance is not settled through Steps One and 
■Two, either party' may refer the matter to’ the Public Employment Relations 
Commission within ten (10) days ater the determination by the Department 

Director. An Arbitrator shall be selected pursuant to the rules of the 

* >r ~ . 

Public Employees Relations Commission . “ 




• . ; - (B) a written answer to said grievance shall he sunmimeu 

.thin ten (10) days from the'receipt of the grievance by the Business 
Snir.istrator. In the event the Business Administrator deems it valnaole, 
’ring the interim ten (10) day period, a meeting may be held between the 
isiness Administrator, the Onion and the grievant. 

• Star? Fours . . 

(A) If the grievance is - hot" settled ' through Steps One, Two and 
hree, either party may refer the matter to Public Employees Relations 
cmmission within ten (10) days after the determination by the Business 
dministrator. An Arbitrator shall be selected pursuant to the rules of 

Public Employs®*®' -Relations Commission. •, 

(B) However, no arbitation hearing shall be scheduled sooner 

:han thirty (30) days’after the final decision of the Department Director. 

' - 4-„ rmrsne his Civil Service remedies, the 

r a the event the aggrieved elects uo pursue nis uvu o. _ 

» , - ar{ tsrid. the matter withdrawn rrom arox —ra 

arbitration hearing shall be canceled and me 

% * . • . 

-.ion. • • 

(C) ' The Arbitrator shall be bound by the provisions of this 

.greement and restricted to the application of the facts presented to him 
.nvclved in the grievance. The Arbitrator shall not have the entity to 
ldd to, modify, detract from or alter in any way, the provisions of this 
Ngreement or any amendment or__supplement_ tterato.____ - - 

_ .. o-f fhis arbitrator shall be borne 

(D) The costs for the service or me 

equally between the City and the union, if the Union is the moving party, 

otherwise the grievant shall bear one-half the expense. Any other 


(21) 



\ .-ARTICLE, 'XVltlContinued: 

;; vr'*' (b) However, no arbitration hearing shall be scheduled sooner than 

thirty (30) day's after the final decisionof the Department Director. In the 

event the aggrieved elects to pursue his Civil Service remedies, the arbitration 

i * 

hearing shall be cancelled and the“matter withdrawn from arbitration. 

(c) The Arbitrator shall be bound by the provisions of this Agreement 

# 

and restricted to the application of the facts presented to him involved in the 
' grievance. The Arbitrator shall not have the authority to add to, modify, 

• - detract from or’alter in any way, the provisions of this Agreement or any 

* • V • ‘ 

amendment or supplement thereto. • 

(d) The costs for the service of the Arbitrator shall be borne equally 

between the City and fee Union, if the Union is fee moving party, otherwise 
fee grievant shall bear one-half of the expense. ’ Any other expenses,^ including 
but not limited to the presentatiomof witnesses, shall be paid by the party ^ 

--incurring same. " 

--<e) The decision shall be final and binding on both parties subject to 

.legal remedies of the parties. • . . ." 

D m Miscellaneous Provisions ' V v : . v~ 

- k The Union President^ or his autho rized representative, may report 
-an impending grievance to fee Department Director in an effort to forestall its 

-.occurrence. . 

2 % The Union shall be a party to each and every grievance whether or 
-adt fee grievant was a member or non-member of the Union. 



ARTICLE XVIIIcontinued: 

** * 

expenses, including but not limited to the presentation o£ witnesses, shall be 

paid by the party incurring same. 

. (e) The decision shall be final and binding on both parties 

subject to legal remedies of the parties. * 

* i 

D. Miscellaneous Provisions 

L The Union President, or his authorized representative, 

may report' an impending grievance to the Department Director in an effort 

' to forestall its occurrence. 

2 The Union shall be a party to each and every grievance 
' whether or not the grievant was a member or non-member of the Union. 





ARTICLE XIX 
VACATIONS 




All permanent employees shall be entitled to the following 


vacation: ■ 

Amount of Service 

Up to end of first calendar year 

1 to 5 years 
5 to 10 years 

10 to 15 years ... 

_ —; • < ■* • ' ■ ” 


Vacation Days 

1 working day for each month 
■ * 

17 working days 

20 working days 

. 25 working days 

30 working days 


••B* 


vacation: 


15 years and over 

All temporary employees shall be entitled to the following 


,TJp to end of first calendar year 


Every year thereafter 


10 working days • 


c. Vacation time not granted employees shall accumulate for the 
next succeeding year only. 

D. , Upon request at the end of each calendar year the City shall 
no Ufy the employee of the number of vacation days the employee has due. 

•_ . , _ u — <.^11 w^ive.alumpstjni 

^ - : Ei-Ait-per mane nt- employe e s 

payment for all accumulated Vacation time, or may utilise such time 
immediately preceding the .date of retirement. 




ARTICLE XIX 


VACATIONS 

. , • 

A- All permanent employees shall be entitled to the following 

vacation: • . 

Amount of Service ' Vacation Days 

Tip to end of first calendar year 1 working day for each month 

* * * 

1 to '5 years 17 working days 

5 to 10 years 20 working days 

10 to 15 years . . . - 25 working days 

15 years and over ' .30 worldng days 

* 

„B. All temporary employees shall be entitled to the following 
vacation: 

* ' • ■ ' * * ’ 

Up to end of first calendar year 1 worldng day for each month 

* ■ .. . (not to exceed 10 working days) 

■ Every year‘thereafter 10 working days • 

C. Vacation time not granted employees shall accumulate for the 

next succeeding year only. * 

; * . • 

D. - Upon request at the end of.each calendar year the City shall 

• ■ . • • 

notify the employee of the number of vacation days the employee has due. 

_ Ei Allrperm a n e n t employees - who retire ..s hal l receiv e, a lumpsum 

payment for all accumulated Vacation time, or may utilize such time • 
immediately preceding the .date of retirement. 



ARTICLE XX 


KD-STRIKE PLEDGE 


A. The Union will actively discourage and will take . 
whatever affirmative steps must be taken to prevent or terminate 
any strike, work stoppage, slowdown, walkout or other job action. 

B. ' Nothing contained in this Agreement shall be construed 
to limit or restrict the City or the Union in their rights to 
seek and obtain judicial relief as they may be entitled to have 

law or in equity for injunction in the event of such breach by 
■ the City or the Union, or any other remedy provided by law. 
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ARTICLE XX* 

SICK LEAVE 

A. All employees shall be entitled to sick leave with pay based on 

* 

their accumulated years of service. 

. L sick leave may he utilised by employees when they are 

roable to perform their work by reason of personal illness, accident or 

exposure to contagious disease. 

'B. Amount o f Sick.~Leave_ 

. L AU permanent employees shall be entitled to one 0) 

working day for each month of the first calendar year of employment and 

•fifteen 05) working days in each calendar year thereafter. ^ • 

. 2 ; •" Anyamount of sick leave not used in any calendar year 

shall accumulate to the employee 

when needed for such purposes as set forth above. . 

3< T he City at the end of each calendar year shall notify the 

employee of the number of sick days the employee has remaining after 
deducting sick days used and determining the accumulation of same. 

4. All temporary employees shall be entitled to one 0) 

a—-""' " 

exceed ten (10) work days and ten (10) working days lor each calendar year 

thereafter. 

' 5 , paragraphs 2 and 3 of this Section <B) shall apply to 

permanent and temporary employees. 


j's credit from year to year to be used if and 


.. / 



ARTICLE XIX. HOLIDAYS 


A. The following thirteen (13) days shall be 
recognized as paid holidays and shall be granted unless the 
employee works on the holiday. 


New Year's Day 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 

General Election Day (November) 

Veterans Day 

Thanksgiving Day 

The Day After Thanksgiving 

Christmas Day 


B. In addition to the holidays set forth above, 
nurses shall be granted any other special holidays declared by 
the Mayor or Council. 


C. Any holiday falling on Saturday shall be 
celebrated on the preceding Friday. A holiday that falls on 
Sunday shall be celebrated on the following Monday. 


CHMAN & ARON 

ZUNSCIXOM at LM* 

:3I SUMMIT AVCNUC 
:r CITY, MCW JCftSCT 07309 
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ARTICLE XIX. HOLIDAYS 


A. The following thirteen (13) days shall be 
recognized as paid holidays and shall be granted unless the 
employee works on the holiday. 


New Year's Day 
Lincoln's Birthday 
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Good Friday 
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Labor Day 
Columbus Day 
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The Day After Thanksgiving 

Christmas Day 


B. In addition to the holidays set forth above, 
nurses shall be granted any other special holidays declared by 
the Mayor or Council. 


C. Any holiday falling on Saturday shall be 
celebrated on the preceding Friday. A holiday that falls on 
Sunday shall be celebrated on the following Monday. 
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ARTICLE XIX. HOLIDAYS 


A. The following thirteen (13) days shall be 
recognized as paid holidays and shall be granted unless the 
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ARTICLE XIX. HOLIDAYS 


A. The following thirteen (13) days shall be 
recognized as paid holidays and shall be granted unless the 
employee works on the holiday. 


New Year's Day 
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B. In addition to the holidays set forth above, 
nurses shall be granted any other special holidays declared by 
the Mayor or Council. 

C. Any holiday falling on Saturday shall be 
celebrated on the preceding Friday. A holiday that falls on 
Sunday shall be celebrated on the following Monday. 
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ARTICLE XIX. HOLIDAYS 
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ARTICLE XIX. HOLIDAYS 


A. The following thirteen (13) days shall be 
recognized as paid holidays and shall be granted unless the 
employee works on the holiday. 

New Year's Day 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 

General Election Day (November) 

Veterans Day 
Thanksgiving Day 
The Day After Thanksgiving 
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B. In addition to the holidays set forth above, 

t .J £ 

shall be granted any other special holidays declared by 
the Mayor or Council. 

C. Any holiday falling on Saturday shall be 
celebrated on the preceding Friday. A holiday that falls on 
Sunday shall be celebrated on the following Monday. 
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LTICLE XXI continued: 

i 

(C) Reporting of Absence on Siclc Leave 

1. if an employee is absent for reasons that entitle 

Lm to sick leave# his Supervisor or Foreman shall be notified within 

lirty (30) minutes of starting time. 

2* Failure to notify the employee’s Supervisor or 

sreman may be cause of denial of the use of sick leave for that _ 

bsence and constitute cause for disciplinary action. 

•3. Absence without notice for five (5) consecutive days 

hall constitute a resignation. 

0). .. Verification of Sick Leave ..... - — 

1. An .employee who has been absent on sick leave for 

• ▼ 

ive (5) or more consecutive working days shall be required to submit 

* 

tedical evidence substantiating the illness. . 

• . 2. The appointing authority may require proof of ill- 

.ess of an employee on sick leave. Abuse of sick leave may be cause 
for disciplinary action under the guidelines herein set forth. 

3. Absence due to exposure to contagious disease shall . 
3 e accepted only if the Department of Health has declared the employee 
sxposed and proof of same shall ke obtained' by the City from the Depart¬ 
ment of Health. _ ' _ • ___... 

4. The City may require an employee who has busn absent 

because of personal illness, as a condition of the employee's return to 
iuty# to be examined by a physician designated by the City at the ex 

pense of the 

/ - (27) 
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ARTICLE ^.: continued: 


shall establish whether the employe 


Citr. Such examination 

npmal dutie's and that the employee* 
performing his or her normal dutte , 

0 +he health of other employees, 
will not jeopardize the heaim 





is capable of 
return to duty 



4 
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ARTICLE XXII 

INSURANCE. HEALTH AND WELFARE 


A. The City shall continue to maintain and provide 
all insurance coverage that is in force and effect at the present 
time, and increase the benefits of same as hereinafter set forth. 

B. The City shall provide insurance coverage on em¬ 
ployees and their personal vehicles when said vehicles are used in 
the performance of their duties and this shall include liability 
and collision coverage. Should the employee not have collision 
coverage, the City will assume coverage to a maximum of $4,000. 

Should the employee have liability or collision coverage, the City 
will pay the difference in premium for each of such coverages. The 
employee shall obtain from the employee's insurance carrier the dif¬ 
ference in premium and present the same to the City. 

C. The City shall provide life insurance in the amount 
of $5,000 and accidental death and dismemberment insurance in the 
amount of $5,000 for each employee up to the age of 65. Thereafter, 

the amount shall be reduced to $2,000. 

D. Hospitalization. Employees shall receive fully 
paid Blue Cross, Blue Shield, with Rider "J" and Major Medical to 
cover themselves and their dependents. In addition, said coverage, 
except for Rider "J" shall be provided to all employees retiring> 
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in accordance with State statute covering same. 

E. The City shall supply to employees all necessary 

legal advice and counsel in the defense of charges filed against 
them in the performance of their duty, or settlement of claims for 
personal injury, death or property damage arising out of or in 
the course of their employment, and the City shall pay and satisfy 
all judgments against said employees from such claims. 

F. The City shall have the right to change insurance 
carriers, so long as substantially similar benefits are provided. 

G. The City shall continue to maintain and provide 
all insurance coverage that is in force and effect at the present 
time, including false arrest insurance of $100,000 per man and 
$300,000 per incident. 
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ARTICLE XXIII 

- OVERTIME 

•• • 

A. Employees working in excess of their regularly 
scheduled work week s hall receive time and one-half for all 
hours so worked, 

B. THEBE shall be no compensatory time given in 
” 'lieu of work that can be considered overtime. . 


ARTICLE XXIV 


WAGES 


A. The City agrees to increase the salary of each 
employee by the following: 


1/1/77 


7/1/77 


$450 


$450 
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ARTICLE XXV ‘ 

FULLY BARGAINED PROVISIONS, 

JL This Agreement represents and incorporates the complete and 
.final understanding and settlement fay the parties on all faargainable issues 
‘which were or could have been the subject of negotiations• 




article XTvff ■ •• 

SAVINGS CLAUSE 

•* 

.A. If any provision of this contract is fonnd to be invalid by 
Legislation or by a Court or Administrative Agency of competent authority, 
it shall be deleted from the contract and the remainder of the contract shall 
remain intact. If the above should occur, the parties shall meet immediately 
-to negotiate a new provision in place of the invalid provision where monetary 

provisions are involved. 



ARTICLE XXVT I 
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DURATION OF AGREEMENT 


A. This Agreement shall be effective as of January 
1, 1976, regardless of the date executed and shall terminate Decem¬ 
ber 31, 1977. 


B. Bargaining for the succeeding year of 1977 shall 
commence on or about August 1, 1977. 


PATROLMEN'S BENEVOLENT ASSOCIATION , CITY OF JERSEY CITY . 

N. J. WEIGHTS AND MEASURES. LOCAL 203 HUDSON COUNTY, NEW JERSEY 
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